Meet Elizabeth Abraha “Two years ago, DCNA union

officials made all kinds of promises
to my coworkers and me. They
University Hospital nurse, have not only failed to deliver on

supported by hundreds @ ; them, but have driven a wedge

Ms. Abraha, a George Washington

between a lot of my coworkers,”!
of her coworkers, says: y ’

Promises made. Promises broken.

Almost 3 years ago... DCNA officials made a bunch of promises
to Ms. Abraha and her coworkers.

Three years later... The union failed to deliver on all its promises
and has yet to deliver a first-time contract.

The only thing the Is driving a wedge between nurses in
union has delivered... the bargaining unit.

Ms. Abraha and her Now, Ms. Abraha and hundreds of her
colleagues have coworkers have decided to decertify the
had enough... union and take back their voice and power.

The union continues to overpromise
and under-deliver without providing
results.

GW nurses refuse to be union pawns.

After years of broken promises, nurses
refuse to fall for union lies and be used as a Ml el 0 SEe o e widnans
any changes to their benefits or pay

vehicle to generate revenue for the union. . . e
increases during the negotiation process.

GW nurses are taking back their voice. It’s time for a new path forward.
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Visit https://mguhnursesfacts.net/
MedStar Georgetown facts-about-union-organizing/ for

University Hospital more information about unions and
union organizing.




